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On behalf of Leon Wilson, MHPS Principal 2025, 
it is my pleasure to present the 2025 Mount 
Hawthorn Primary School Annual Report. 
The report’s purpose is to share highlights 
from the school year and show how our students 
are progressing against the targets in our 
2023-2025 Business Plan. I trust you will find 
it informative and that it helps you to better 
understand our school. 

Zoe Schaffert 
Principal 
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Principal’s Comment 

Mount Hawthorn Primary School opened in 1906 and is situated on Wadjak Noongar boodja. The school 
provides outstanding educational opportunities to over 940 students from Kindergarten to Year 6. Students 
in Pre-primary to Year 6 are at the main campus on Killarney Street, Mount Hawthorn whilst Kindergarten 
students learn and play at our Richmond Street, Leederville campus.

Mount Hawthorn Primary School equips students to be successful, confident learners through engaging 
opportunities in the classroom and beyond. Our dedicated and professional teachers maintain an 
environment which supports each child every day to achieve their personal best. Teachers look to employ 
evidence-based strategies to maximise the effect they have on student learning. In addition, we constantly 
aim to deliver the highest standards of student support services to enable all students to thrive.

Mount Hawthorn PS embraces all members of our community and strives to maintain a nurturing and 
welcoming environment. Our families, School Board and P&C are integral to our school community, and 
together we are committed to providing the best for our students.



MHPS is built upon a strong sense of community 
which we are all proud to be part of and this 
was evident in the positive results from our 2025 
National School Opinion Survey. They say it takes 
a village, and, in this regard, we are very fortunate 
to have such dedicated and committed staff 
who always go above and beyond, an engaged, 
supportive and inclusive parent and carer 
community, an energetic and tireless P&C, and a 
strong and strategic leadership team. MHPS is a 
community like no other! 

2025 was a year of significant change and notable 
achievement for our school. We were sad to say 
farewell to our esteemed principal Mr. Leon Wilson 
after 3 and a half years at MHPS. We are very 
grateful for Leon’s passion and commitment to our 
school, and the Board expresses a heartfelt thank 
you to Leon for the significant positive contribution 
he made to our school community and Leon should 
be proud of the great legacy he leaves at MHPS. 

In terms of achievement, 2025 was the third year 
of our 2023 – 2025 Business Plan which focused 
on 5 strategic priorities: quality teaching, a safe 
learning environment, positive relationships and 
partnerships, strategic leadership and optimal 
resourcing. This year, the school was thrilled to 
report exceptional results with regards to quality 
teaching. The progress of our 2025 Year 5 stable 
cohort (students who completed both the 2023 and 
2025 NAPLAN assessments at MHPS) surpassed the 
“Like Schools” comparison across all five domains. 
These outstanding results represent the culmination 
of the last 3 years of focus in this area and are a 
testament to the high-quality teaching and learning 
taking place at MHPS every day. 

2025 also marked a pivotal moment in our 
governance structure, with the dissolution of the 
joint Board previously shared with Mount Hawthorn 
Education Support Centre (MHESC) who will 
relocate to Lake Monger at the end of 2026. The 
establishment of a standalone MHPS Board was 
a strategic decision, designed to provide focused 
oversight and tailored advocacy for our school’s 
unique context. This transition allowed us to refine 
our processes and priorities, ensuring that every 
decision best serves the interests of MHPS students, 
families, and staff. 

During the year, the Board also participated in the 
development and endorsement of our new 2025-
2028 Business Plan, which sets out clear strategic 
priorities to guide us in the pursuit of our stated 
vision being: “to empower all students to thrive as 
confident and capable individuals through high-
quality teaching, strong community partnerships, and 
a commitment to social and emotional wellbeing”. 
From a student perspective, our Business Plan 
priorities seek to maximise learning and student 
outcomes through whole school evidence-based 
teaching practices, whilst also prioritising the social 
and emotional wellbeing of students. Together with 
the extensive extra-curricular activities available, 
our goal is to provide a wholistic positive school 
experience for our students. 

Due to the school’s strong financial position, 2025 
was also a year of continuous improvement to our 
school facilities with significant upgrades completed 
at Margaret Kindy, together with playground and 
other associated upgrades at MHPS that enhance 
our learning and school environments. 

The Board has also worked closely with school 
leadership to ensure continued prudent financial 
management and resource allocation which will 
allow us to continue various school improvements 
going forward (such as the basketball court shade 
project planned for 2026) and the school will 
continue to provide teachers with professional 
learning and development opportunities such that 
we can continue to provide high quality teaching. 

On behalf of the Board, I would like to thank you 
all for your support throughout the year and I 
sincerely hope you and your family have enjoyed 
your experience at MHPS during 2025. I would also 
like to thank my fellow Board members for their 
support and for volunteering their time and skills. It 
is truly a privilege to be part of such a special school 
community. 

Mr Olivier Marion  
School Board Chair 

 

 

From the School Board Chair 



•	 Mount Hawthorn PS celebrated NAIDOC Week with a range of 
vibrant activities, including a Welcome to Country and Smoking 
Ceremony, the Great Book Swap, teacher-led activities and 
Noongar language sessions with our good friend Dylan Collard.  

•	 Our community came together for our annual Reconciliation Walk, 
a meaningful opportunity for students and staff to walk together on 
Country, reflect, and deepen our understanding of Aboriginal and 
Torres Strait Islander histories, cultures and contributions. Buddy 
classes walked side by side around our school, stopping at places 
of cultural significance including our Noongar Seasons totem poles, 
the Sorry Day desert roses created as symbols of remembrance 
and healing, and the Aunty May O’Brien block. 

•	 Music on the Green showcased the talents of our student 
musicians, featuring performances from the choir, concert band, 
orchestra, and other ensembles. The school also participated in 
the ABODA festival at Churchlands SHS and the Massed Choir 
Festival.  

•	 Student Wellbeing Officer appointed to implement evidence 
based social-emotional program to small groups and promote 
student wellbeing across the school such as lunchtime clubs and 
referrals to outside agencies. 

•	 Our wonderful P&C continued to deliver across all portfolios: 
Canteen, Uniforms, Grounds, Safety, and Events. The Colour Blast 
Fun Run at Menzies, Disco and Start-of-year Sundowner were 
highlights that brought the whole school community together. 

•	 Students participated in various sporting events throughout the 
year, including swimming carnivals, cross country, athletics, and 
winter sports.  

•	 Our annual Harmony Day and Children’s Book Week were 
celebrated with vibrant parades enjoyed by the whole school 
community. 

•	 The school was able to complete many enhancements to the 
grounds this year, including creation of a Student Wellbeing room 
and break out spaces, shade structures for the Senior playground 
and laying new turf to the eating/play areas around the Undercover 
area. A huge thank you to our P&C and out-of-school-care 
provider, TheirCare, for assisting us with these projects. 

•	 The school hosted numerous other events throughout the year, 
including Year 6 camp, parent workshops, Remembrance Day, 
ANZAC service, Christmas Carols concert, Edu Dance concerts 
and more! 

2025 Highlights 

Year 6 Student Awards

Dux
Arsha Hemmati

School Board
Alice Forbes

Citizenship
Isaac Soares
Luka Martin

NMER Medal of Excellence
Asher Williams

Marjorie Williams ANZAC 
Cottage Bursary
Hannah Sykes

Subject Awards
Asha Menogue (English)
Lionel Summers (Maths)
Kiera Munro (Science)
Nathan Hicks (HASS)
Robin Beattie (Art)
Eloise Watts (Music)
Molly Stephens (Italian)
Bonnie McNaught (Tech)
Aubrey Lunt (Sport)
James Atelaris (Sport)



The Mount Hawthorn Primary School Business Plan 2023-2025 contains 8 targets 
relating to student achievement, behaviour, attendance, and school satisfaction. 

Targets have been reviewed using the following target scale.

Not Achieved Partially Achieved On Track/Achieving Exceeding/Exemplary

Target 1: 
Students’ achievement in NAPLAN Numeracy, Reading, Writing, 
Spelling, Grammar and Punctuation is above WA Like Schools

Rating:

The table on the left displays the relative achievement of Mount Hawthorn PS students across the 10 
NAPLAN assessment domains in Years 3 and 5. Achievement in each domain is expressed as the number 
of points the school’s mean score was above or below our WA Like Schools (the Western Australian public 
schools with a similar index of socio-educational advantage to Mount Hawthorn PS).  

The table on the right shows Mount Hawthorn PS’s performance compared to the WA public schools mean. 
The school exceeded the WA public schools mean in all domains, by between 32 and 70 points. 

WA Like Schools WA Public Schools

Year 3 Year 5 Year 3 Year 5

Numeracy -4 -9 42 44

Reading 14 -4 68 42

Writing 10 -11 45 32

Spelling -7 -2 42 39

Grammar 2 -9 70 47

10+ points below 
the comparison

0-10 points below 
the comparison

Equal to the 
comparison

0-10 points above 
the comparison

10+ points above 
the comparison

The table on the left shows that MHPS exceeded the performance of like schools in Year 3 
Reading, Writing and Grammar, with notable gains also seen in Year 3 Spelling, which, 

while still below the like‑schools mean, shows clear improvement when compared 
with the 2024 cohort. Year 5 Spelling also reflects improvement from 2024, moving 

closer to the like‑schools, although Year 5 results remain below like‑school 
performance across all domains. Year 3 2025 is the first cohort to complete 

Let’s Decode since Kindergarten, alongside participation in Spelling Mastery 
since Year 2 and consistent Literacy Reviews and engagement strategies 
throughout their schooling since implementation began in 2023. Three years 
into our Quality Teaching Roadmap, MHPS results are trending upwards 
across all Literacy areas due to strategic focus on these areas and ongoing 
coaching through dedicated Impact Coaches. The school continued its 
renewed focus on quality teaching throughout 2026, with strengthened 
attention on Numeracy and sustained actions in Literacy.

2025 Performance
as measured by Business Plan targets 



Target 2: 
The mean progress of our Year 3 to 5 stable cohort in 
all NAPLAN domains is above that of WA public schools 

Rating:

This graph shows that from Year 3 to Year 5, MHPS students outperform WA Public Schools in both overall 
achievement and growth. The progress of our stable cohort across all NAPLAN domains is above that of 
WA Public Schools, indicating that students not only achieve higher levels but also make greater gains over 
time. Average student performance reflects high achievement, and importantly, higher progress from Years 
3 to 5. This suggests that the consistent use of explicit instruction, evidence‑based programs, engagement 
strategies and retrieval practice is positively supporting student progress. This is also the first year that 
cohort progress can be formally reported, due to the introduction of the new NAPLAN proficiency bands 
(Exceeding, Strong, Developing and Needs Additional Support) and the change in assessment timing 
introduced in 2023. As a result, the 2023–2025 dataset provides the clearest picture to date of progress 
over time, and MHPS’s position across all domains reflects strong school‑wide instructional effectiveness.

S: Spelling, W: Writing, R: Reading, G&P: Grammar & Punctuation, N: Numeracy

Student Progress and Achievement compared with WA Public Schools 
NAPLAN Year 3 2023 to Year 5 2025

Achievement – Difference in School and WA Public Schools Achievement – NAPLAN
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Target 3: 
A to E grade allocations for English, Maths, Science and 
Humanities will be at or above the expected range 

Rating:

This table shows how Mount Hawthorn PS teacher‑assigned grades compare with what is statistically expected 
for a school with a similar socio‑educational profile. Results within –0.50 to +0.50 indicate grading is within 
the expected range. In 2025, grades in English, Mathematics and HASS all sit comfortably within this expected 
range, demonstrating consistent and appropriate grading practices. Science sits well above the expected 
range, meaning students at MHPS are achieving a greater proportion of higher grades than typically seen in 
comparable schools. This reflects strong student performance in Science rather than grade inflation. All grades 
are supported by school‑based moderation, the use of WA Judging Standards, and common assessment tasks 
aligned with the school’s assessment schedule, ensuring accuracy and consistency across year levels.

Grade Allocation (A-E) 2024 2025

Overall Relative Judgement  0.21     0.36

English                            -0.53 -0.44

Mathematics                        0.04   0.29

Science                            0.64   1.34

Humanities & Social Sciences         0.69 0.25

Target 4: 
The proportion of students exceeding the national mean in 
PAT Science testing is greater than 60% in Years 3 to 6

Rating:

The Australian Council for Educational Research (ACER) provides schools with the Progressive 
Achievement Tests (PAT). This suite of national standardised assessments allows schools to compare their 
performance to national achievement means. In 2025, our Year 3, 4, 5 and 6 cohorts each had at least 60% 
of students exceed the PAT Science mean. This result was similar to 2024.

Proportion of students exceeding 
the national PAT science mean

Year 3 78%

Year 4 60%

Year 5 64%

Year 6 66%



Target 5: 
The proportion of students making moderate, high or 
very high progress is above that of WA Like Schools

Rating:

Students complete the On-entry Assessments in the first term of Pre-primary and then sit NAPLAN in 
Year 3. Progress made in Reading and Numeracy in the three years between these two assessments can be 
categorised as very high, high, moderate, low or very low. The school aims to have more students in the top 
three categories compared to our Like Schools. 

In 2025, the proportion of students making at least moderate progress at Mount Hawthorn PS was higher 
than that of WA Like Schools in Reading and just below in Numeracy. 

Reading Numeracy

WA Like 
Schools

Mount 
Hawthorn PS

WA Like 
Schools

Mount 
Hawthorn PS

Very High 26.3% 29.8% 26.8% 27.6%

High 23.5% 26.9% 22.7% 21.9%

Moderate 29.3% 27.9% 30.5% 28.6%

Low 11.6% 13.5% 12.7% 13.3%

Very Low 9.3% 1.9% 7.2% 8.6%

Moderate, high or very high progress: Pre-primary to Year 3

0 10 20 30 40 50 60 70 80 90 100

Reading
Mount Hawthorn PS  84.6%

WA Like Schools  79.1%

Numeracy
Mount Hawthorn PS  78.1%

WA Like Schools  80.0%



Target 6: 
The proportion of Consistently and Often ratings in students’ 
Attitude, Behaviour and Effort assessments will be above 92%

Rating:

In each semester’s formal report, the attitude, behaviour and effort demonstrated 
by students is shown using the following scale: Consistently, Often, Sometimes 
and Seldom. Teachers make assessments against 12 learning behaviours in the 
Pre-primary to Year 2 reports, and 8 learning behaviours in Year 3 to 6. The 
combined Consistently and Often rating (green and blue together) across the 
school was 98.4%.

Consistently 84.2%

Often 14.2%

Sometimes 1.6%

Target 7: 
The proportion of students attending at least 90% of 
available student days is at or above the expected range

Rating:

Regular attendance at school correlates strongly with student academic achievement and progress.  
Data for Mount Hawthorn PS, WA Like Schools and all WA Public Schools is shown. In 2025, 75% of MHPS 
students demonstrated regular attendance compared to 79.4% of like schools.

Attendance Category

Regular

At Risk

Indicated Moderate Severe

MHPS 2023 69.3% 24.6% 5.6% 0.5%

MHPS 2024 76.4% 19.8% 3.5% 0.3%

MHPS 2025 75.0% 21.4% 3.3% 0.2%

Like School 2025 79.4% 16.6% 3.3% 0.8%

WA Public Schools 2025 64.0% 23.0% 9.0% 4.0%

Non-Aboriginal Aboriginal Total

MHPS

WA 
Like 

School

WA 
Public 
School MHPS

WA 
Like 

School

WA 
Public 
School MHPS

WA 
Like 

School

WA 
Public 
School

2023 91.5% 92.6% 90.3% 82.9% 86.1% 74.3% 91.4% 92.5% 88.9%

2024 92.9% 92.9% 91.0% 84.9% 85.4% 74.3% 92.8% 92.8% 89.4%

2025 93.0% 93.5% 90.7% 90.0% 80.2% 73.2% 93.0% 93.4% 89.1%

The school’s overall mean attendance rate in 2025 was 93%, which was equal to the rate for our WA Like 
Schools and above the rate for all WA Public Primary Schools (89.1%). After ‘notified as sick’, ‘unauthorised 
vacation’ was the second highest cause of student absences in 2025. The school will continue to encourage 
parents to arrange vacations during school holiday periods to ensure their child doesn’t miss out on school.



Target 8: 
School satisfaction as measured by students, parents and staff in the 
National School Opinion Survey is high (mean at least 4 out of 5)

Rating:

The school deploys the National School Opinion Survey on a biennial basis to receive feedback about its 
performance. The last collection point was 2025 and the next scheduled collection point is 2027. Below are 
our 2025 parent results which were shared with our School Board and staff to reflect and inform school 
planning to drive our continuous improvement. We have high expectations across our school community 
and pride ourselves on strong community partnerships.

0 1.0 2.0 3.0 4.0 5.0

Teachers at this school care about my child  4.1

My child’s teachers are good teachers  4.1

I would recommend this school to others  3.8

I am satisfied with the overall education achieved at this school  3.8

This school is well led  4.0

This school has a strong relationship with the local community  4.1

This school works with me to support my child’s learning  3.6

My child’s learning needs are being met at this school  3.7

My child is making good progress at this school  3.9

Teachers at this school motivate my child to learn  3.9

The school takes parents’ opinions seriously  3.5

This school looks for ways to improve  3.8

My child likes being at this school  4.1

Student behaviour is well managed at this school  3.5

I can talk to my child’s teacher about my concerns  4.2

My child feels safe at this school  4.2

This school is well maintained  4.1

Teachers at this school treat students fairly  3.8

Teachers provide my child with useful feedback  3.6

Teachers at this school expect my child to do their best  4.0



Current 
Expenditure 

Budget

Administration $40,780 3.1%

Buildings, Property and Equipment $346,500 26.1%

Curriculum and Student Services $346,500 29.3%

Lease Payments $24,000 1.8%

Other Expenditure $18,150 1.4%

Payment to CO, Regional Office and Other schools $9,600 0.7%

Professional Development $68,250 5.1%

Transfer to Reserve $130,000 9.8%

Utilities, Facilities and Maintenance $300,750 22.7%

Total $1,326,266

One Line Budget

Current 
Budget 

$

Actual 
YTD 

$
Variance 

$

Carry Forward (Cash): 227,127 227,127 0

Carry Forward (Salary): 616,720 616,720 0

Income

Student-Centred Funding (including School 
Transfers & Department Adjustments): 9,241,748 9,241,748 0

Locally Raised Funds: 746,930 807,774 -60,844

Total Funds: 10,832,525 10,893,369 -60,844

Expenditure

Salaries: 8,727,770 8,727,770 0

Goods and Services (Cash): 1,326,266 1,151,395 174,870

Total Expenditure 10,054,035 9,879,165 174,870

Variance 778,490 1,014,204 -235,715

Financial Summary 2025


