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Annual Public Statement

12 November 2025

The Mount Hawthorn Primary Schools Board Terms of Reference (version 2025) stipulates the
preparation of an annual report to advise the school community of the performance of the
Board in relation to its functions subsequent to the previous public meeting. This reportis to be
presented to Board members and the school community at the annual public meeting and has
been prepared by the MHPS Principal, Leon Wilson, the MHESC Principal, Anna Steele, and the
Schools Board Chair, Ollie Marion.

MOUNT HAWTHORN PRIMARY SCHOOL

School Leadership Team

Leon Wilson continued as principal in 2025, with Zoe Schaffert (associate principal), Louise
Swain, Cailie Spencer and Perisse Pitsikas (deputy principals) and Leilani Underwood (MCS)

Business Plan 2023-25
As we come to the end of our current business plan we continue to prioritise:

e Student achievement and progress (specifically, to ensure our achievement targets aim
to meet or exceed the achievement of like schools)
e Teaching quality (focusing on whole-school, evidence-based teaching and learning)

The school aims to maintain our distinctive breadth of student opportunities whilst enhancing
student outcomes through whole school, evidence-based teaching practices. We aim to
continue to prioritise social and emotional well-being, differentiated learning and collaborative
community partnerships to support all students.

This year, the school was thrilled to exceed the mean of our Like Schools by more than 10
points in both Year 3 Reading and Year 3 Spelling. In addition, the progress of our 2025 Year 5
stable cohort (students who completed both the 2023 and 2025 NAPLAN assessments at
Mount Hawthorn) surpassed the Like Schools comparison across all five domains.

These results represent an outstanding achievement and are a testament to the high-quality
teaching and learning taking place in classrooms every day. Congratulations to our staff and
students for their exceptional effort and commitment to improvement.

The Board supports the priority to improve student outcomes as measured by performance
relative to like schools with the target: Students' achievement in NAPLAN Reading, Writing,
Spelling, Grammar and Punctuation, and Numeracy is above WA Like Schools (based on
ICSEA).
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In support of prioritising teaching quality, the school continues to partner with Shaping Minds to
better equip teachers to combine the science of learning with the art of teaching by providing
evidence-based professional learning, instructional coaching, curriculum expertise, and
customised teaching resources.

Staff and the Board have had input into the 2026-2028 business plan, which will be published in
December 2025.

Projected Student Numbers for 2026

As at 30 October 2025 student numbers are expected to slightly lower again in 2026. We can
say with high confidence that peak-MHPS population appears to have passed:
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The schoolis in a sound financial position. As at end of September 2025:

Total funds for the school year (carry forward + locally raised funds + Department

funding) is $10,812,320.

Budgeted expenditure is $10,254,134.

The variance of $558,186 provides scope to respond to in-year staffing requirements,
additional professional development, and puts the school in a position to contribute
300k to the basketball court roof project, a transformative piece of infrastructure for the

Mount Hawthorn community.

The school projects to comfortably meet the Department’s 96% minimum expenditure

requirement for the year.

The Schools Board reviewed and noted the annual budget for 2025 in Term 1, 2025.


http://www.shapingminds.com.au/

Pay It Forward - Annual Summary

The Mount Hawthorn Primary School Pay It Forward program is a philanthropic initiative to
ensure equal access to experiences and resources for all students. Donations made by
parents, carers or community members are used to support the cost of technology, uniforms,
stationery, events and excursions for students for whom financial hardship is a barrier. The Pay
It Forward program is covered by the school’s Voluntary Contributions and Charges schedule
and is approved by the Mount Hawthorn Schools Board. As at 28 October 2025 the income and
expenditure details for the year-to-date are as follows:

e Carryover from 2024: $4,672.65
e Income during 2025: $100

e Expenditure during 2025, by category:

Technology Uniforms Events Canteen Booklist Other
Excursions Iltems
$0 $184.50 $819 $262 $171.75 $110

e Total expenditure in 2025 (to 24 Oct 2025) = $1,547.25

o Number of students supported =12

National School Opinion Survey Results

121 parents responded to the school’s biennial parent survey. Results across the 20 items are
shown in the graph below:

Teachers at this school care aboutmy child |G .1
My child’s teachers are good teachers |GG .1

Iwould recommend this school toothers [ =2

lam satisfied with the overall education achieved atthis school GGG 3.8

Thisschooliswell led GGG 4.0
This school has a strong relationship with the local community [N .1
This school works with me to supportmy child’s learning [N .6
My child’s learning needs are being met at this school [ INNINIEIEGGEGEEGENEEEEEEEEEE =7
My child is making good progress atthis school [ .0
Teachers at this school motivate my child to learmn RG22
The school takes parents’ opinions seriously I -5

This school looks forways to improve I -2

My child likes being at this school I .1
Student behaviour is wellmanaged at this school [INIIEEGEGEGEGEGEEEEEEEE c.5
I can talk to my child’s teacher about my concerns [ NN 2.2
My child feels safe at this school |GGG 2.2

Thisschooliswell maintained I .1

Teachers at this school treat students fairly I -.c

Teachers provide my child with usefulfeedback |GGG .6
Teachers at this school expect my child to do their best [ 2.0
0.0 1.0 2.0 3.0 4.0 5.0
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School Leadership

In 2025, Anna Steele continued as Principal, Katherine Athanasiou continued as Program
Coordinator and Amber McCahey continued as MCS. Sophie Bult continued in the School
Psychologist role.

Business Plan Priorities
1. Quality Teaching and Individual Success
2. Independence
3. Connected Communities
4. Well-being

In 2025, MHESC undertook the implementation of a therapy-informed intervention, transforming
it into structured learning programs tailored for students with complex communication
challenges and behaviours of concern. This initiative was co-developed by the program
coordinator in partnership with an external behaviour analyst, using a Train-the-Trainer
approach. The school successfully secured a three-year Schools Plus grant of $90,000 to support
this work. The initiative has already received commendation from the project coach, and growing
interest is emerging across the Education Support North Network for shared practice.

MHESC has embedded a range of Berry Street Education Model (BSEM) strategies across the
school, including the use of a ‘ready to learn’ scale, trauma-informed restorative practices, brain
breaks, and student voice initiatives to enhance engagement. These strategies have also been
integrated into Compass Chronicle entries, enabling data collection and fostering discussions
around whole-school practices and areas for improvement.

Collaborations with external providers have continued to enrich the curriculum through
physiotherapy-based physical education, augmentative and alternative communication (AAC)
lessons, and therapy-driven art and music programs. Due to space limitations, parent afternoon
teas could not be held in 2025. Students actively participated in Education Support North
Network (ESNN) events such as sports carnivals, Lego League, and Performing Arts Day.

Student achievement continues to show steady individual growth. Positive trends in pre-
curriculum outcomes are evident, and a newly developed student support profile now outlines a
three-tiered framework of academic and non-academic supports, ensuring each student is
positioned for success. This included the introduction of Rock and Water, facilitated by the
MHESC Chaplain.

In 2025, MHESC successfully negotiated a satellite class for the Early Intensive Intervention
Program (EIlIP) at Kyilla Primary School. This transition provided greater flexibility for program
delivery and access to a more suitable learning environment. The partnership with Kyilla PS has
been exemplary and has received recognition at the system level. MHESC extends its gratitude
to Kyilla PS for their inclusive and supportive collaboration.



Primary School and Education Support Centre

es,
2% .&3 iteette” @055

Significant progress has been made on the replacement build project. Planning and tendering
processes have been completed, and an artist has been commissioned for the Percent for Art
component. The first phase has commenced with the placement of a transportable building at
the new site, designated as the future EIIP classroom.

Principal Anna Steele completed a successful Principal Performance Review in Term 3, and the
school underwent a light compliance review, both yielding positive outcomes.

In August 2025, the joint Schools Board of MHESC and MHPS formally applied for dissolution,
which was approved by the Education Minister and published in the Government Gazette.

MHESC will therefore establish its own Board with effect from 2026 onwards.

Projected Student Numbers for 2026

EIIP 5 Kindy and 7 PP
ESC PP-6 30

Financial Summary

MHESC has continued to increase disability resourcing in 2025 to support student learning.
MHESC have been transparent with the Department about the unique situation of DoE
infrastructure support coupled with the increased student funding. This has resulted in not
meeting the minimum expenditure and the Department have recognised the reasons why and
approve planning around this.

The Schools Board has reviewed and noted the annual budget for 2025.
The increased funding and grant funds have supported initiatives, including professional
learning, resources and student participation and engagement. It has provided the flexibility

required to target both student development and improve schoolwide processes and systems.

MHESC do not rely on the P&C for financial support, instead favouring a relationship that ensures
inclusive events for student participation.

October October October 2024 | October 2025
2022 2023
Total Income (includes $2,295,089 $2,723,610 $3,125,188 $3, 319,975
carry forwards and
locally raised funds)
Total Expenditure $1,986,565 $2,377,665 $2,656,168 $2,637,954
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GENERAL BOARD BUSINESS

In the period of this annual report, the following general board business was conducted:

e There were some changes to the Board composition during 2025, including:

o Two new parent representative Board members were appointed being Anna
Watts and Katyanne Garner.

o Ollie Marion was reappointed as Board Chair.

e The Board was advised of MHPS and MHESC's performance relative to business plan
targets and financial metrics at regular intervals.

e The Board participated in the development of the 2026-2028 MHPS Business Plan
including MHPS’s Vision and Strategic Priorities.

e The Board participated in the finalisation of the MHPS and MHESC 2024 Annual Reports
which were published in Term 1, 2025.

* Members of the Board participated in discussions in relation to the relocation of MHESC
to Lake Monger Primary School earmarked for Term 1, 2027.

*  Following community consultation, the Board reviewed and approved the application to
the Minister of Education to dissolve the joint Schools Board such that MHPS and
MHESC will each have their own Board going forward. This was approved by the Minister
and will commence with effect from Term 1, 2026.

* The Board reviewed and approved the MHPS Board Terms of Reference (version 2025)
and the MHPS Board Code of Conduct (version 2025).

* The Board noted the MHPS and MHESC Funding Agreements, Annual Budgets, Annual
Reports and Control Assessments for this period.

e The Board approved the MHPS and MHESC School Development Days for 2026.
* The Board noted the 2025 NAPLAN student results.

* The Board reviewed the 2025 Parent and Staff National School Opinion Survey (“NSOS”)
results and this Annual Public Statement.

e The Board reviewed the implementation of the Student Dress Code (version 2024).

* The Board participated in discussions with the City of Vincent regarding the introduction
of the “safe streets” concept to assist with safe access (i.e. crosswalks etc) to the
Schools via several access routes in Mount Hawthorn. This included the City of Vincent
Mayor Alison Xamon attending the Term 3, 2025 Board meeting.
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* The Board approved the voluntary contributions and charges for the provision of
materials, services and facilities for MHPS and MHESC students in 2026.

* The Board approved the 2026 personal items lists for MHPS and MHESC.
e The Board noted the MHESC Compliance Review results.

e The Board awarded the Mount Hawthorn Primary Schools Board Award in 2025 to a Year
6 student to honour values and virtues in a graduating student on 15 December 2025.

* The Board's Commendation Scheme recognised a number of parents/community
members for years of meritorious service to the school.

e The Board Chair provided counsel to the principals of MHPS and MHESC on various
matters.

e The Board Chair assisted with various stakeholder engagement / matters in 2025.

* The Board promoted the school in the community through attendance at events,
participation in working groups and communications.

* The Board facilitated morning tea for all school staff in celebration of World Teachers’
Day on 31 October 2025.
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Leon Wilson Olivier Marion Anna Steele
MHPS Principal Schools Board Chair MHESC Principal



